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Broken Rainbow LGBT Domestic Violence Service (UK)

Application to become a Trustee

Broken Rainbow LGBT Domestic Violence Service (UK) is a registered charity and is funded by the Home Office. Our charity number is 1103624. The Constitution is included with this application form. To be eligible to apply for Trusteeship, you must be a lesbian, gay man, bisexual or transgender person who:

· Lives in England, Wales, Scotland or Northern Ireland; 

· Is willing to work towards the aims and objectives of the charity, and to comply with its protocols; 

· Is committed to attending at least 80% of Executive Committee meetings, which are currently held monthly in London. 

Part One - Contact Details

If you are interested in becoming a Trustee, please fill in this form with as much detail as you feel comfortable. We are asking for all this information to enable the Executive Committee to be as inclusive and diverse a group of people possible. All information you give will be treated in the strictest confidence.  
	Name
	

	Contact address
	

	Telephone
	

	E-mail 
	


Part Two - Your C.V. AND pERSONAL Statement 

Please provide a full C.V. and Personal Statement either in print, Braille or in audio format, addressing the Role Description, giving an indication of your experience and what you might contribute as a Trustee of Broken Rainbow LGBT Domestic Violence Service (UK).   If you do not have a prepared C.V. please provide your Employment History over the past five years, including short summaries of your responsibilities and reasons for leaving (if applicable).  Please also include any voluntary roles relevant to this Trusteeship.
The statement should be a maximum of three sides of A4 paper or not more than 1,500 words. If you prefer, you can write your statement in the box below. 
	Statement:



	Your signature: 

	Date of application: 


People accepted as Trustees will be asked to sign in person if the application is sent by e-mail. 

Part Three - Personal Information

1. How do you define your sexuality? Please say ‘Yes’ in the appropriate place.

	Sexuality

	Lesbian
	

	Gay man
	

	Bisexual
	

	Transgender
	


2. What is your gender? (Please delete as appropriate)

	Male
	Female


3. What is your age?

	Age
	


4. Do you belong to any faith groups? If so, which?

	Faith Group

	


5. Do you consider yourself to be a disabled person? (Please delete as appropriate)

	Yes
	No


6. If you are a disabled person, please describe below the barriers you face so that we may consider reasonable adjustments.

	Barriers faced

	


7. What is your ethnic origin? (Please say ‘Yes’, or describe as appropriate. We use the same categories as the National Census.)

	White

	British

	

	Irish
	

	Any other White background 

(please describe)
	

	Mixed Heritage

	White and Black Caribbean
	

	White and Black African
	

	White and Asian
	

	Any other Mixed background

(please describe)
	

	Asian or Asian British

	Indian
	

	Pakistani

	

	Bangladeshi
	

	Any other Asian background

(please describe)
	

	Black or Black British

	Caribbean
	

	African
	

	Any other Black background

(please describe)
	

	Chinese or other ethnic group

	Chinese
	

	Any other ethnic group

(please describe)
	


	Recruitment Procedure



The Trustees of Broken Rainbow LGBT Domestic Violence Service (UK) with expertise in equal opportunities recruitment will comprise the recruitment panel. The Panel will consider the applications received. The Panel will not have access to candidates’ names and addresses.

· Recruitment Panel will meet once to select the applications.

· Interviews will be conducted for borderline applicants.

· Where there is under-representation of community diversity, we will operate a positive action process to target those sections of the LGBT community. 
	Tenure of membership


Trustees may stay on the Committee for a maximum of three years, and thereafter re-apply if they wish to continue. 

	Returning completed Application Forms 


Please return your completed Application Form by post or e-mail as follows:

Broken Rainbow
J414,

Tower Bridge Business Complex

100 Clements Rd

London

SE16 4DG
E-mail: mail@broken-rainbow.org.uk  

	Further information


If you would like a discussion about becoming a Trustee, please send us an e-mail and we can forward it to the Chair of trustees.
BROKEN RAINBOW LGBT DOMESTIC VIOLENCE SERVICE (UK)

The National Service for Lesbians, Gay Men, Bisexual and Transgender People Experiencing Domestic Violence

CONSTITUTION

1. NAME OF ASSOCIATION

The name of the Association shall be Broken Rainbow LGBT Domestic Violence Service (UK) (hereinafter called “the Association”)

2. OBJECTS

To relieve the distress and suffering caused to lesbians, gay men bisexual and transgender (hereinafter called “LGBT”) people by domestic violence and abuse, in particular but not exclusively by doing the following:

Raising awareness in the LGBT community and elsewhere of the impact of homophobic, transphobic and same sex domestic violence on the lives of LGBT people

Offering advice, support and referral services to LGBT people experiencing homophobic, transphobic and same sex domestic violence

Offering information, advice and training to people who are responsible for domestic violence policy and practice in mainstream and specialist organisations, or who are otherwise involved with the survivors and perpetrators of those suffering from domestic violence, with a view to increasing the physical safety and mental well-being of LGBT people who experience such violence or abuse.
3.
POWERS

Further to the above objects, the Association shall have the power:

I. To promote in all its activities the ending of homophobic, transphobic and same sex domestic violence, and to foster positive, equal and non-violent relationships through working with individuals, agencies and the wider community. 

II. To place the safety of LGBT people at the forefront of any work, which includes ensuring the provision of integrated services for LGBT people from all diverse communities regardless of race, gender, disability, sexuality, religion or belief and age. 

III. To be anti-oppressive in all its work, and to promote anti-oppressive practice amongst its members and practitioners, thus providing a model of egalitarian working, between genders, individuals from all diverse communities, and agencies. 

IV. To promote research concerning the incidence of homophobic, transphobic and same sex domestic violence and the facilities available to practitioners, in order to inform policy making and influence practice.

V. To collate data concerning the incidence of homophobic, transphobic and same sex domestic violence, and the facilities available to practitioners, in order to inform policy making, aid research and influence practice. 

VI. To formulate, develop and regularly review policies for the multi-disciplinary management of homophobic, transphobic and same sex domestic violence, and to enable effective intervention work.

VII. To develop appropriate training strategies on homophobic, transphobic and same sex domestic violence and to influence the development of appropriate policies, practice standards and skills. 

VIII. To deliver training on homophobic, transphobic and same sex domestic violence to mainstream and specialist service providers and others.

IX. To enable networking, support and the sharing of information and of skills among its members.

X. To develop and promote model standards and guidelines for practitioners, and to promote those standards and guidelines with other relevant bodies.

XI. To promote the adequate provision of appropriate programmes and support services for LGBT people of all ages from all diverse communities experiencing homophobic, transphobic and same sex domestic violence.

XII. To encourage and participate in public discussion and community education initiatives to raise awareness about the nature and effects of homophobic, transphobic and same sex domestic violence, and to examine the social systems which historically have marginalised the experience of such domestic violence, and to assist in the development of a discourse that is appropriate and relevant to the experience of domestic violence by the LGBT community. 

XIII. To produce literature that will further promote the aims and objectives of the Association. 

XIV. To do all such other lawful things as may be necessary for the achievement of the above aims and objectives.

4.
MEMBERSHIP

I. Membership of the Association shall be restricted as follows:

a) LGBT individuals, practitioners in mainstream and specialist organisations providing services to individuals experiencing domestic violence, and individual practitioners working with male or female survivors and perpetrators of homophobic, transphobic and same sex domestic violence and associated support services

b) Trainers and consultants of those undertaking this work

II. Membership is open to those who support the aims and objectives of Broken Rainbow LGBT Domestic Violence Service (UK) and accept the Equal Opportunities Statement (Appendix A) as benchmarks of good practice in work with survivors and perpetrators and associated LGBT community support work.  Members are expected to work in accordance with or towards minimum standards in their organisation  

III. Applications for membership will be accepted from anyone complying to 1 and 2 above.  

IV. Broken Rainbow LGBT Domestic Violence Service (UK) reserves the right to cancel the membership of any member where there is evidence that their practice is incompatible with the aims and objectives of Broken Rainbow LGBT Domestic Violence Service (UK) 

5.   GENERAL COMMITTEE

The Association shall be managed by the Executive Committee, which shall consist of:

a) Co-Chairs (female/male gender parity)
b) Treasurer
c) Secretary

Plus a maximum of 8 other representatives, elected from the membership at the Inaugural General Meeting, and thereafter at the Annual General Meeting. Membership of the Executive Committee shall be equitably represented between agencies from the statutory sector and non-governmental organisations.

I. The Executive Committee shall have the facility to co-opt members to the Committee, according to need.

II. The Executive Committee shall stand for re-election annually. Elected Officers shall have a maximum continuous tenure of four years, with a minimum one year break.

III. The Executive Committee shall meet at least twice per year, to be called by the Secretary upon not less than 7 days’ written notice. Additional meetings may be called by the Secretary, and shall be called if requested by the Co-Chairs, or any two members of the Executive Committee. One third of the number of members of the Executive Committee for the time being, or five members of the Executive Committee, whichever is the greater, shall constitute a quorum.

IV. The Executive Committee shall have within its power the facility to create such sub-committees as it requires, consisting of at least three members of the Executive Committee, and for the purpose of making an enquiry, or supervising or performing any function or duty which in the opinion of the Executive Committee would be more conveniently undertaken or carried out by a sub-committee. All acts and proceedings of any such sub-committee shall be fully reported to the Executive Committee at their next meeting. Chairpersons of the sub-committees shall be chosen from the members of the Executive Committee. The Executive Committee shall provide each sub-committee with appropriate terms of reference.

V. Each member of the Executive Committee shall have one vote on any motion. In the case of an equality of votes a Co-Chair, or other person presiding, shall have a second or casting vote.

VI. Minutes of the proceedings of the Executive Committee shall be taken, and shall be read and confirmed at the next meeting of the Executive Committee.

6.   GENERAL MEETINGS
I. The Annual General Meeting of the Association shall be held at such a date and time as designated by the Executive Committee, giving not less than 21 days’ notice.

II. The business to be transacted by the Annual General Meeting of the Association shall include:

a) Considering the reports and accounts of the past year.

b) Electing the Officers of the Association on completion of their term of service, and to elect members of the Association to the Executive Committee for the next year. The Executive Committee shall specify procedures for the nomination, election and co-option of Officers and committee members prior to the first Annual General Meeting.

c) Reviewing, and if considered necessary, revising the rules of the Association determining the membership subscription for the next year.

d) All motions to revise the constitution, and all other motions which affect the general policy or management of the Association, which is desired to be raised at the Annual General Meeting.

III. The Executive Committee may at any time call a Special General Meeting of the Association, and shall do so forthwith upon the request in writing of one third of the number of members, or by not less than 15 individual members, whichever is the lesser, stating the purpose of the meeting.

IV. Not less than 21 days’ notice shall be given in writing to the Secretary of any Special General Meeting, and of any motions to revise the constitution, and all other motions which affect the general policy or management of the Association.

V. At all General Meetings of the Association, a duly appointed Co-Chair will preside unless another member of the Executive Committee is required to deputise. This shall, in the first instant, be the other Co-Chair.

VI. All officers of the Association and all members of the Association shall be entitled to one vote upon any motion. In the case of an equality of votes a Co-Chair, or other person presiding, shall have a second or casting vote. 

7. QUORUM

The quorum at any Annual or Special General Meeting shall be one tenth of the number of members or five individual members, not including the officers, whichever is the greater.

8. FINANCE

I. All monies received by the Association, or falling due to the Association, shall form the General Fund, and shall be under the control of the Executive Committee. The income of the Association, including all membership subscriptions, donations, contributions and bequests, shall be paid into a trust account operated by the Executive Committee in the name of the Association, at such a bank as the Executive Committee shall from time to time decide. All cheques drawn on any account held by the Association shall be signed by at least two members of the Executive Committee.

II. The financial year of the Association shall run from the 1st day of April to the following 31st day of March.

III. Accounts

The Executive Committee shall comply with their obligations under the Charities Act 1993 (or any statutory re-enactment or modification of that Act) with regard to:

1) The keeping of accounting records for the charity;

2) The preparation of annual statements of account for the charity;

3) The auditing or independent examination of the statements of account for the charity; and

4) The transmission of the statements of account of the charity to the Commission.

IV. Any sub-committees or sub-groups of the Association shall submit accounts in accordance with the requirements of the Executive Committee.

V. All monies raised by or on behalf of the Association shall be applied to further the objectives of the Association, and for no other purpose, provided that nothing herein contained shall prevent the payment in good faith of reasonable and proper remuneration to any employee or agent of the Association not being a member of the Association, or the repayment of reasonable out of pocket expenses.

VI. The Treasurer shall prepare, submit and gain approval of the Executive Committee to appropriate financial regulations to control the finances of the Association.

9.
GENERAL

The Executive Committee shall have the power to authorise any person, whether or not a member, to:

a) Examine any or all of the books or records of the Association and its sub-groups, and to audit its accounts.

b) Visit any meeting of the Association, and to address such a meeting.

10.
ALTERATIONS TO THE CONSTITUTION
I. Subject to the following provisions of this clause the Constitution may be altered by a resolution passed by not less than two thirds of the members present and voting at a general meeting.  The notice of the general meeting must include notice of the resolution, setting out the terms of the alteration proposed.

II. No amendment may be made to clause 2, clause 11 or this clause without the prior consent in writing of the Commissioners.

III. No amendment would be made which would have the effect of making the Charity cease to be a charity at law.

IV. The Executive Committee should promptly send to the Commission a copy of any amendment made under this clause.”

11.    DISSOLUTION OF THE CONSTITUTION

The Association may be dissolved by a resolution upon the assent of two thirds of the number of members, or not less than thirty individual members, whichever is the greater, present and voting at a Special General Meeting convened for the purpose. Such a resolution must be made by one third of the number of members, or not less than fifteen individual members, whichever is the lesser, and received by the Secretary of the Association in writing not less than 21 days before the meeting to which the motion is to be brought forward. Not less than 14 days’ notice of such a meeting must be given by the Secretary to the membership, and must include notice of the proposed dissolution. A resolution may give instructions for the disposal of any assets held by or in the name of the Association, provided that, if any property remains after the satisfaction of all debts and liabilities, such property shall not be paid to or distributed among the members of the Association, but shall be given or transferred to such other charitable organisation(s) having similar objects as may be agreed at the Special General Meeting.
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